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The 2022-2024 collective 
bargaining agreement has been 
ratified.

The contract was approved 
by a vote of  1,458 to 1,270, with 
58% of  eligible members voting.

The Tentative Agreement calls 
for a three year contract that 
includes a 7% pay raise over the 

first two years of  the contract, a 
$3,250 retention incentive, guar-
anteed overtime pay on worked 
holidays, an additional state holi-
day, healthcare enhancements and 
state paid funeral leave. 

 Read more about the changes 
in the Collective Bargaining Re-
view. 

Next the Civil Service Com-
mission (MCSC) must approve 
the contract. The commission’s 
next meeting is scheduled for 
Dec. 15. 

To the members who took the 
time to vote, thank you. See how 
your facility voted below.

MCO members approve proposed contract

FACILITY YES VOTES NO VOTES INELIGIBLE/
SPOILED BALLOTS

TOTAL VOTES CAST

Alger 49 43 0 92
Baraga 37 45 2 84
Bellamy Creek 25 72 3 100
Brooks 41 6 2 49
Carson City 42 60 3 105
Central Michigan 58 90 5 153
Chippewa 57 97 2 156
Cooper Street 18 37 3 58
Cotton 77 35 0 112
Detroit Detention Center 14 1 1 16
Egeler 56 29 1 86
FOA 3 0 0 3
Forensic Center 108 13 2 123
Gus Harrison 59 60 1 120
Huron Valley Women’s 121 19 5 140
Ionia (IMAX) 21 63 2 86
Kinross 18 75 2 95
Lakeland 38 48 0 86
Macomb 73 28 4 105
Marquette 2 101 7 110
Michigan Reformatory 39 47 0 86
Michigan Training Unit 42 54 2 98
Muskegon 15 35 0 50
Newberry 18 27 3 48
Oaks 71 41 1 113
Parnall 29 50 1 80
Saginaw 76 10 0 86
St. Louis 62 34 2 98
Thumb 84 31 2 117
Woodland 91 13 2 106
Other 14 6 1 21
TOTAL 1,458 1,270 59 2,787
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